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Schedule
Director of Organisation Support and Development;
Director of Schools;
Director of Further Education and Training;
Adult Education Officer;
Personnel Officer;
Finance Officer;
School Principal;
Training Centre Manager;
Training Centre Assistant Manager;
Manager of a centre for education;
All other grades of staff, the duties of which are wholly or mainly of an

administrative, executive or clerical nature and the maximum remuneration for
which exceeds the maximum remuneration for the grade of Clerical Officer.

GIVEN under my Official Seal,
@ 4 April 2019.

JOE MCHUGH
Minister for Education and Skills.
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Summary of some of the key points on the role of an ETB member

Corporate governance comprises the systems and procedures by which organisations are directed
and controlled. As with all state bodies, Education and Training Boards (ETBs) should serve the
interests of the Government, the taxpayer, and all other stakeholders, and pursue value for money
in their endeavours, including managing risk appropriately. ETBs should act prudently, ethically and
with transparency as public entities and should conduct their activities consistent with their
statutory responsibilities.

High standards of corporate governance in ETBs are critical to ensuring a positive contribution to the
State’s overall economic efficiency, competitiveness, social cohesion and regional development.

The Board (being elected and appointed members of the ETB) and Management of the ETBs are
accountable for the proper management of the organisation. Board members and employees of
ETBs should be strongly guided by the principles set out in the Code.

Good governance in ETBs

e encourages better informed and longer term decision-making;

e encourages the efficient use of resources;

e strengthens accountability for the stewardship of resources;

e s characterised by robust scrutiny of relevant issues;

e places ongoing emphasis on improving public sector performance.

Good organisational tone can be set through policies, codes of ethics, the development and
promotion of good internal controls along with effective governance. This involves a commitment by
the Board and management to creating and exemplifying a culture of honesty and ethical behaviour
which can be reinforced by an active oversight by those charged with governance.

In accordance with ETB legislation the functions of an ETB are defined as reserved (performed by the
Board) and executive (performed by the Chief Executive, in accordance with the policies of the ETB,
and who is accountable to the Board for the due performance of his/her functions).

Role of Board Members

Each ETB should be headed by an effective Board which is collectively responsible for the leadership
of the Education and Training Board and no one individual should have unfettered powers of
influence. Board members should bring an informed independent judgement to bear on issues of
strategy, performance, resources and standards of conduct.

Fiduciary Duty: All Board members have a fiduciary duty to the ETB in the first instance (i.e. the duty
to act in good faith and in the best interests of the ETB). The principle fiduciary duties are to:

e actin good faith in what the Board member considers to be the interest of the ETB;

e act honestly and responsibly in relation to the conduct of the affairs of the ETB;

e actin accordance with the ETB’s purpose and exercise his or her powers only for the
purposes allowed by law;

e not to benefit from or use the ETB’s property, information or opportunities for his or her
own or anyone else’s benefit unless the ETB’s procedures permits it;

e not to agree to restrict the Board member’s power to exercise an independent judgement;

e avoid any conflict between the Board member’s duties to the ETB and the Board member’s
other interests;

e exercise the care, skill and diligence which would be reasonably expected of a person in the
same position with similar knowledge and experience as a Board member.

Code of Practice for the Governance of Education and Training Boards 0002/2009:
https://www.education.ie/en/Circulars-and-Forms/Active-Circulars/cl0002_2019.pdf



The table below sets out the current bodies specified by the Minister,

Bodies specified by Minister
Bodies representative of business, industry and employers

e Accounting Technicians Ireland

e Chambers Ireland

e Freight Transport Association Ireland

e Horse Racing Ireland

e Institute of Professional Auctioneers and Valuers (IPAV)

e Irish Business and Employers’ Confederation (IBEC)

e Irish Hospitality Institute in co-operation with the Restaurants Association of
Ireland

e Irish Hotel Federation

e Irish Road Haulage Association

e Nursing Homes Ireland

e The Society of the Irish Motor Industry (SIMI)

e Udarés na Gaeltachta

Bodies representative of Learners

e AONTAS (National Adult Learning Organisation)

e Conradh na Gaeilge

e Disability Federation of Ireland in co-operation with AHEAD
e Down Syndrome Ireland

e |Immigrant Council of Ireland

e National Adult Literacy Agency (NALA)

e National Youth Council of Ireland

e REHAB

e Technological Higher Education Association (THEA)
e Union of Students in Ireland [USI]

e Youth Work Ireland

Bodies representative of persons engaged in the management of, or leadership in,
recognised schools

e Joint Managerial Body
e Association of Community and Comprehensive Schools
e National Association of Principals and Deputy Principals

Bodies which are not in the three designated categories.

e Foras na Gaeilge

e Gaeloideachas

e Irish Congress of Trade Unions (ICTU)
e The Wheel

Nominating Process in each ETB:

e At least one member shall be from a body representative of business, industry and employers,



Chief Executive & ETB Contact Details
Cavan & Monaghan ETB (CMETB)

Dr Fiona McGrath,

Chief Executive,

Cavan & Monaghan ETB,
Administration Centre,

Market Street,

Monaghan

Email: fionamcgrath@cmetb.ie
Tel No: 047-30888

City of Dublin ETB (CDETB)

Dr. Christy Duffy
Chief Executive,
City of Dublin ETB,
Town Hall,

1 -3 Merrion Rd,
Ballsbridge,
Dublin 4.

Email: ce@cdetb.ie
Tel No: 01-6680614

Cork ETB (CETB)

Mr. Denis Leamy,

Chief Executive,

Cork ETB,

21 Lavitts Quay,

Cork.

Email: denis.leamy@corketb.ie
Tel No: 021-4273377

Donegal ETB (DETB)

Ms. Anne McHugh,

Chief Executive,

Donegal ETB,

Ard O'Donnell,
Letterkenny,

Co. Donegal.

Email: ceo@donegaletb.ie
Tel No: 074-9161518

Dublin & Dun Laoghaire ETB) DDLETB

Ms. Caitriona Murphy,

Chief Executive,

Dublin and Dun Laoghaire ETB,
1 Tuansgate,



Belgard Square East,
Tallaght,
Dublin 24,

Email: Caitrionamurphy@ddietb.ie
Tel No: 01-4529600

Galway & Roscommon ETB (GRETB)

Mr. David Leahy,

Chief Executive,

Galway & Roscommon ETB,
Administrative Offices,
Coilear Ban,

Athenry,

Co. Galway

Email: david.leahy@gretb.ie or ceo@gretb.ie
Tel No: 091-874500

Kerry ETB (KETB)

Mr. Colm McEvoy,

Chief Executive,

Kerry ETB,

Centrepoint Building,

John Joe Sheehy Road,
Tralee,

Co. Kerry.

Email: cmcevoy@kerryetb.ie
Tel No: 066-7193900

Kildare & Wicklow ETB (KWETB)

Dr. Deirdre Keyes,

Chief Executive,

Kildare & Wicklow ETB,

Aras Chill Dara,

Devoy Park,

Naas,

Co. Kildare.

Email: ce@kwetb.ie or DeirdreKeyes@kwetb.ie
Tel No: 045-988000

Kilkenny & Carlow (KCETB)

Ms. Eileen Curtis,

Chief Executive,
Kilkenny & Carlow ETB,
Athy Road,

Carlow.

R93 DN8O

Email: ecurtis@kceth.ie




Tel No: 059-9138560

Laois & Offaly ETB (LOETB)

Mr. Joe Cunningham,

Chief Executive,

Laois and Offaly ETB,
Administrative Offices,
Mountrath Road,

Portlaoise,

Co. Laois.

Email: jcunningham@Ioetb.ie
Tel No: 057-8621352

Limerick & Clare (LCETB)

Mr. George O’Callaghan,

Chief Executive,

Limerick & Clare ETB,

Marshall House,

Dooradoyle Road,

Co. Limerick.

Email: george.ocallaghan@Icetb.ie
Tel No: 061-442100

Longford & Westmeath (LWETB)

Ms. Liz Lavery

Chief Executive,

Longford & Westmeath ETB,
Marlinstown Office Park,
Marlinstown,

Mullingar,

Co. Westmeath.

Email: ce@Ilwetb.ie
Tel No: 044 9348389

Louth & Meath (LMETB)

Mr. Martin G. O'Brien

Chief Executive,

Louth and Meath ETB,
Administrative Offices,

Abbey Road,

Navan,

Co. Meath.

Email: MartinGOBrien@Imetb.ie;
Tel No: 046 9068201



Mayo, Sligo & Leitrim ETB (MSLETB)

Mr. Tom Grady,

Chief Executive,

Mayo, Sligo & Leitrim ETB,
Administrative Offices,
Newtown,

Castlebar,

Co. Mayo.

Email: tomgrady@msletb.ie
Tel No: 094-9286614

Tipperary ETB (TETB)

Ms. Bernadette Cullen,

Chief Executive,

Tipperary ETB,

Church Road,

Nenagh,

Co. Tipperary.

Email: beullen@tipperaryetb.ie;
Tel No: 087-9691465

Waterford & Wexford (WWETB)

Dr. Karina Daly,

Chief Executive,

Waterford & Wexford ETB,
Ardcavan Business Park,
Ardcavan,

Wexford.

Email: karinadaly@wweth.ie;
Tel No: 053-9123799
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